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The new Title IX policy at Central Michigan University hasn’t been completed, but it’s already 

having an effect on the departments that handle sexual misconduct on campus. 

 

Associate Vice President of Student Affairs Tony Voisin stated that the federal government is 

making legislature changes in regards to sexual assault on a weekly basis and sends universities 

like CMU requirements and regulations that they have to follow. The Title IX policy addresses 

issues that the government has raised, such as when a university is supposed to complete the 

investigation on a case; the time frame has been set to 60 days. He stated that it’s going to be a 

comprehensive, detailed policy that deals with all forms of sexual misconduct: assault, 

harassment, stalking, domestic violence and dating violence. 

 

“The fact that we have a policy that provides options and intra measures for survivors, not only 

to support them, but to help them navigate through the process, is a good thing,” Voisin said. 

 

CMU Police Department Lt. Cameron Wassman stated that the policy largely affects the 

university side of sexual assault cases, how the Office of Civil Rights and Institutional Equity 

(OCRIE) conducts their investigation, and how the information is then passed through to the 

people who pose sanctions on the offenders. The tough task to get information out of rape 

victims hasn’t gotten easier. 

 

“Some might find it difficult to talk to a male officer. We don’t have the luxury of having many 

female officers in our department,” Wassman said. “We try to put them at ease as much as 

possible, but it’s difficult. No one wants to talk about that kind of stuff.” 

 

Director of OCRIE and Title IX Coordinator Katherine Lasher said that since the spring this 

year, her office has collaborated with faculty such as CMU Police, Residence Life and the Office 

of Student Conduct in order to create a new policy in association to Title IX. In addition to 

defining consent, it provides a clear view of the legal process and the measures that the 

university can take. 

 

One of the new things that the Title IX policy brings in are the “mandated reporters,” also known 

as responsible employees. Voisin said that if a student experiences sexual assault, regardless of 

whom they confide in, the university department has the obligation, as responsible employees, to 

notify OCRIE about the event and to let the survivor know that they’re going to do so. The only 



offices exempt from the role of being “mandated Title IX reporters” to OCRIE are the 

counseling center, health services, clergy and Sexual Aggression Peer Advocates (SAPA), 

because they are confidentiality resources.  

 

In turn, Lasher and the rest of OCRIE have the obligation to investigate on the matter. They will 

contact the survivor and lay out the options for them, the primary one being filing a police report. 

However, no university department has the right to decide for the victim to file a police report. 

Instead they let him or her know about SAPA, the Office of Student Conduct, Residence Life, 

the counseling center and university health services where they can receive emotional, physical 

and mental support. 

 

“They (OCRIE) want to get involved, they want to investigate, but it will be done on the wishes 

of the survivor, who may or may not want to talk about it, who may or may not want to report 

it,” Voisin said. “That is really his or her choice as to what they want to do. The university 

doesn’t take that choice away from them.” 

 

If the survivor to chooses to pursue the case through the university court the burden of proof will 

be dramatically different. Voisin said that if the evidence tips more to the 51% in the plaintiff’s 

favor, it indicates that the student accused of wrongdoing will be found in violation. Their civil 

process is much faster than a criminal court case would be since the sanctions are less severe and 

the burden of proof set on a lower bar. 

 

“In a college or university setting, the determining factor is whether or not the violation is more 

likely than not,” he added. “It doesn’t take much evidence to determine whether someone is in 

violation. That’s called preponderance of the evidence.” 

 

Voisin stated that the policy might be completed over winter break. 

 

 

The Rules Already in Place 

 

 

“The police are not obligated to proceed with an investigation,” Wassman stated, “if the survivor 

says, ‘Hey, I want to tell you all about this, but I don’t want criminal prosecution. I don’t want 

you to talk to the suspect. I don’t want you to do any of these things.’ We will respect their 

wishes and we won’t pursue any kind of criminal investigation.” 

 

He said even though he hopes that survivors get the help they need from offices like SAPA, he 

wishes they would involve the police, because the perpetrator should be held responsible. 



However, once the criminal investigation is finished, Lasher takes over the case and sees if the 

survivor wants to pursue a civil charge, where the most severe punishment is expulsion. 

 

Wassman added that while most things in the policy aren’t new, there are educational 

requirements that demand the police to hold training sessions towards sexual assault prevention. 

Historically, these sessions entailed telling women to walk in well-lit places and to take self-

defense classes. He said these things are important, but culture change is the one thing that can 

solve this kind of crime. 

 

“I think the bigger piece is reaching out to males, females, everybody and put right down on the 

table, okay, sexual assaultive crimes are not acceptable,” Wassman stated. “The federal 

government hasn’t fully worked out what intent is in the educational requirements. There are 

guidelines that say you must have this training in place, but they don’t tell you exactly what the 

training is supposed to be.” 

 

Director of Sexual Aggression Services Stephen Thompson said that the most consistent problem 

is overcoming societal attitudes as it relates to sexual aggression, such as survivors beings 

blamed by those closest to them. Another problem is simply getting survivors to call the crisis 

line or go to the on-line sit for help.  

 

“Too often they feel alone and do not know that SAPA is there for them,” he said. 

 

Thompson stated that CMU has been a national leader in campus response to sexual assault, but 

there’s room for improvement. Currently, they are in the process of developing a full-time 

position for the Sexual Aggression Services Program.  

 

SAPA graduate assistant Megan Varner said their office in Foust 150 has no set visiting hours. 

They run their operation for 32 weeks a year while the semester is session. When the residence 

halls shut down, they close as well, because the crisis lines and on-line advocacy are handled by 

volunteers. 

 

Thompson said that he would like the SAPA to have an office in the Bovee University Center 

instead in Foust Hall at the outskirts of campus.  

 

“SAPA needs to be more visible since there are still people who don’t know that we have 

confidential advocacy 24/7. Visibly would mean an office where students could drop in easily,” 

he added. 

 

Varner stated that since SAPA deals with sexual aggression, the issues they handle—harassment, 

stalking and domestic violence—fall under a large umbrella and the services they provide 



depends on what the person contacting them wants. On average, they handle from 250 to 300 

people per year. 

 

“Some people call in, because they just need someone on the other end to listen to them and to 

support them,” Varner said. 

 

She added that they do everything from connecting people through resources on campus such as 

the OCREI and the counseling center, to accompanying them to these appointments or to the 

hospital, and help them file a police report. 

 

“Sometimes when a person is in trauma,” Varner said, “they have a really hard time retaining 

information, because there’s so much coming at you, so it can be helpful to have an advocate 

there to collect the papers you might need, write down stuff for you and just gather information 

so that you have that when you leave.” 

 

She stated that she finds it impressive that everyone in CMU is trying to stay on the same page 

and take care of sexual assault survivors. 

 

“Every office has really come together and made a good showing of making sure we’re doing 

what’s right by the students that are utilizing these services and that are coming forward,” she 

said. 


